
TOMY International, Inc. 
POSITION DESCRIPTION 

 

JOB TITLE:  Graphic Designer - Packaging 

EFFECTIVE DATE:   June 2017 

DEPARTMENT: Lamaze and Infant Toys 

OVERALL SUMMARY:  The Graphic Design – Packaging role is responsible for the development of 
packaging, POP, displays and other marketing print material.  The position is within a cross functional 

team and is expected to work independently. 
 
EDUCATION:  Bachelor's degree in Design preferred or equivalent 
 
EXPERIENCE:  3 – 5 years experience in the construction and design of consumer product packaging 
 
RESPONSIBILITIES:   

 Generate graphics for packaging, collateral, signage, displays and digital media 

 Complete design projects within internal schedules under the direction of the team  

 Conceptualize and present insight driven design solutions 

 React to feedback on concepts and make project adjustments quickly and efficiently 

 Initiate conversations with marketing or design teams when required to move project forward 

 Autonomously interact with a cross-functional team, outside vendors and partners while 
managing a positive relationship 

 Maintain brand standards according to brand guidelines 

 Other duties assigned 

 Manage Planogram requests that come in from sales 

 Mock up packaging for presentations and planograms 
 
QUALITIES: 

 Strong graphic design skills 

 Ability to simultaneously manage multiple projects and meet deadlines 

 Strong written and oral communication skills 

 Highly organized 

 Assertive 

 Resourceful 

 Positive attitude and a team player 
 
SKILLS:  

 Creative Suite (specifically Illustrator & Photoshop) & MS Office  

 
We offer a highly competitive salary and excellent benefit package.  If interested and qualified, please 

send a resume and cover letter with salary requirements to hr@tomy.com or fax to 563-875-5658. 
 
 
DISCLAIMER:  The preceding job description has been designed to indicate the general nature and level of work performed by employees 
within this classification.  It is not designed to contain or be interpreted as comprehensive inventory of all duties, responsibilities and 
qualifications of employees assigned to this classification. 
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